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MEETING MINUTES 
NORTH DAKOTA YOUTH DEVELOPMENT COUNCIL 

JANUARY 9, 2007 
 

Meeting Date, Time & Place: January 9, 2007, 9:30 a.m., North Dakota Association of 
Counties, 1661 Capitol Way, Bismarck, North Dakota 58503. 
 
Members Present:  Al Austad, Anita Kostek, Ann Pollert (via phone), Debbie Painte, 
Gaylene Massey, Gloria Maragos, Harley Engelman, Larry Anderson, Leo Cummings, 
Scott Holdman, Tim Eissinger, and Jim Hirsch. 
 
Members Absent:  Cheryl Penny, Dave Ellingson, Kent Ellis, Patty Allery, Wayne Kutzer,  
 
Guests Present:  Dale Patrick, Dave Massey, Jerry Houn, Jill Schwab, Ruth Lacher, and 
Susan Gunsch. 
 
 
Opening Remarks & Introductions:  Scott Holdman provided a welcome and 
members/guests introduced themselves around the room.  
 
Administrative Announcements:  None. 
 
Agenda:  Scott Holdman asked for a motion to approve the January 9, 2007, agenda.   
 
Motion:  Leo Cummings moved to approve the January 9, 2007, agenda.    Anita 
Kostek seconded the motion.  Motion carried. 
 
Minutes:  Scott Holdman asked for a motion to approve the September 12, 2006, minutes. 
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Motion: Gaylene Massey moved to approve the September 12, 2006, minutes.  
Debbie Painte seconded the motion.  Motion carried. 
 
Chairs Report 
 
Partner Systems Forum Update and Talent Initiative Rollout: 
 
Jim Hirsch reported that there are several initiatives currently in legislation including 
internships in the targeted industry areas and employing career promotion specialists in 
the 9 joint power agreement areas.  Greg Newton has and will continue to facilitate 
meetings with the Workforce Development Council, partner agency/stakeholders, tribal 
organizations, education agencies, and business organizations and trade associations 
through March 2007.  A Steering Committee will be appointed and will meet on February 5, 
2007, to plan the Summit which will be facilitated by Greg Newton in Bismarck in 
September 2007.  The input from the Talent Initiative meetings will help support the new 
Strategic Plan as well as the One-Stop MOU which is due by July 1, 2007. 
 
Jim Hirsch then reviewed some goals and metrics identified as a result of the Talent 
Initiative in order to gain quality Workforce Intelligence.  
 
The National Center for Public Policy and Higher Education – The Education 
Pipeline 
 
Jim Hirsch explained that a report was developed by the National Center for Public Policy 
and Higher Education.  Nationally, North Dakota ranks 2nd in high school graduation and 
6th in completion of postsecondary within 150% of normal completion time.  In North 
Dakota, for every 100 9th graders, 83 will complete high school within four years.  59 will 
immediately enroll in postsecondary education, by the sophomore year 41 will still be 
enrolled.  25 will complete a postsecondary program within 150% of the normal time for 
completion.   Our challenges is to find out what happens to the 75% who do not complete 
a postsecondary program. 
 
State Commission Updates 
 
AmeriCorps: 
 
Jerry Houn reported on the 6 continuation AmeriCorps projects in 2006-2007.  For the first 
time in history, the State Commission has obligated the entire $500,000 that North Dakota 
is entitled to.  The Fargo-Moorhead Family YMCA went from 8 slots to 29 slots and can 
apply on a national competitive basis. The total AmeriCorps slots requested in grant year 
2006-2007 is 127.  The current projects are: 
 
Cooperstown Community Activities Authority – runs an after school program. 
Fargo-Moorhead Family YMCA – runs an after-school program. 
Grand Forks Public School District #1 – tutors economically disadvantaged youth. 
Jamestown Public School District #1 – tutoring for non-proficient “No Child Left Behind” 
regulations that are not being met in the school district. 
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North Dakota Council on Abused Women’s Services – domestic violence outreach and 
counseling on college campuses. 
YouthWorks – outreach to at-risk youth, dropouts, and the homeless.   
 
Jerry Houn explained that AmeriCorps experiences help foster civic engagement and 
should be viewed as an internship for members. 
 
Learn & Serve: 
 
Dale Patrick stated that Valley City received a no-cost extension to utilize all leftover funds 
from grant year 3 to grant year 4 which totaled $45,817.66.  The funds must be expended 
by June 30, 2007.   
 
The North Dakota Supreme Court issued funds to the Fargo School District for high-risk 
youth referred by juvenile drug court.  The grant is in its first of three years for a total 
planned expenditure of $40,523.  The goals of the project include: 
 

1) To provide participants with positive role models 
2) To enhance the writing and reading skills of the participants 
3) To provide meaningful community service projects for participants 
4) To reduce alcohol and drug recidivism amongst the participants by 20% 
5) To improve attitudes of participants towards law enforcement and their community 

 
At-Risk Youth Initiative Update 
 
Larry Anderson reported that the Shared Vision team members met on November 21, 
2006, to identify an objective or next steps.  The team agreed to recommend the following: 
 

“The Youth Shared Vision team supports the legislative proposal in draft bill 
70191.0100 to develop a program to assist public schools in providing career 
education to students in kindergarten through grade twelve.  The program would 
provide for a career counselor who develops a program to increase career 
education and internship partnerships with businesses in the school community.   
 
The Division of Workforce Development shall also develop and implement a career 
promotion program for students in grades nine through twelve, with a focus on 
career opportunities available in North Dakota, in the state’s target industries.  
 
In addition, the legislative proposal mandates a study of the career education needs 
of public school students in kindergarten through grade twelve and how to improve 
the career education services provided to students” 

 
In addition, the Youth Shared Vision Team encourages the Youth Development Council to 
adopt the following goal: 

 
Encourage schools on reservations to become involved with the Emerging 
Technology Consortiums.  This would provide a focus on the following technical 
education modules: 
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o Automated Manufacturing 
o Science Technologies 
o Engineering 
o Information/Communication Technology 

 
Members agree that these recommendations should be rolled in with the Talent Initiative 
based on the outcome at the Legislative level.  The Council will tracks its successes and 
make future recommendations. 
 
WIA Incentive Award Updates 
 
Job Service North Dakota: 
 
Larry Anderson reported on usage of the WIA Incentive Awards: 
 
1) Video Conferencing expansion was completed in December 2006.  Installs were 

made in Rolla, Grafton, Valley City, Wahpeton, and the central office in Bismarck.  
Award amount was $74,196. 

2) The Recruitment project which will be incorporated into the ND Talent Initiative 
strategies award amount was $7,532. 

3) Software for individuals with disabilities award amount was $29,000. 
4) Job Service North Dakota is expanding the non-custodial parent pilot project to 

Grand Forks, Nelson, Pembina, and Walsh Counties.  The project provides 
employment and training case management services for non-custodial parents who 
are delinquent in child support payments.  Award was $87,000.  The future goal of 
this pilot project is to expand to a stateside basis effective July 1, 2007. 

5) The Workplace Skills Certification project already has 463 WorkKeys skill 
assessments to date.  Award amount was $100,000. 

 
Career & Technical Education: 
 
Jim Hirsch reported on behalf of Wayne Kutzer.  For 2005, the following projects were 
funded:   
 
1) High School Reform - Training has continued across the state which has included 

288 participants, both superintendents and principals, of those 36 were trained as 
trainers to also put on the training across the state and in their local schools.  
Awareness sessions were held at two administrator’s conferences which exposed 
another 225 to the training available.  A resource website has been developed and 
will be maintained to provide assistance to trainers as they put on more workshops 
and as participants return to their schools to provide training locally. Workshops will 
continue to be held as there is continuing demand.  Breaking Ranks II has also just 
been developed for middle school administrators and planning is underway to 
provide training to this group also. 

2) Industry Standards - To date the standards work has been or is being conducted in 
20 of 25 identified instructional areas.  Those essentially completed are Marketing 
Education, Family and Consumer Sciences, Drafting, Welding, six of the 12 areas 
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with Agriculture Education, Health Careers, Career Development, Facility 
Maintenance, Commercial Art, and we are currently working on Automotive 
Technology Standards, Business and Office Technology, Construction Technology, 
and Technology Education. Due to a change in key staff our target to have all 
curricular areas completed by Summer 2007 will be a challenge but we are still 
pushing for that goal. 

3) Student Data System Upgrade - Continuing to work with the ND University System, 
specifically the 2 year campuses, to reduce the amount of duplicate data requested.  
Challenges have been centered on ConnectND and being able to extract the data 
consistently from all schools.  We are continuing to update secondary reporting 
system to include more feedback reports to schools. We have streamlined some 
reporting requirements and are working with the Department of Public Instruction to 
utilize access their data so that we don’t have top ask schools to submit it. The new 
data system opened for school input in April 2006, and all schools have reported 
their data using the new system.  New federal legislation will force us to update the 
data collection system again as new measures and definitions have been 
incorporated into the law. 

4) Jobs for America’s Graduates - JAG is not being pursued; the funding has been 
moved to the Emerging Technology project which helped fund professional 
development and equipments purchases among the 74 schools that are 
participating in Emerging Technology. 

5) Petroleum Industry Skills Study - Address both the current shortage of workers and 
the emerging shortage of skilled workers resulting from retirements.  The study, a 
joint effort with Williston State College, the Petroleum Council, Dept of Commerce 
and the Dept of Career and Technical Education, is nearing competition and the 
findings point to a basic set of skill training needs.  The final report will provide the 
specific skills training needed and suggestions on how they can be implemented.   

 
For the 2006 Incentive Awards, the following activities occurred: 
 
1) North Dakota Career Resource Network - Worked with Dan Marrs the program 

administrator, to put funding plans in place to assure the continued funding of the 
NDCRN through June 30, 2007.  This funding was successful in allowing the CRN to 
continue to operate while the Dept of CTE requests permanent state funding to 
continue this program.  The executive budget recommendation did include partial 
funding which will enable the CRN to continue to operate through the Dept of CTE.   

2) Update ImagineND materials - The update process is beginning with discussions on 
how to improve ImagineND with educators.  The summer of 2007 is projected to 
implement the improvements.  

3) Increase the integration of core academies - The Department of Career and Technical 
Education will be working with the National Research Center for Career and Technical 
Education who has been conducting statewide Math in CTE projects.  We have been 
scheduled to participate starting early Spring 2007.  It will involve training both CTE and 
academic teachers in integrating math concepts into CTE courses and conduct follow-
up testing to measure results. 

4) Nontraditional in Nano Technology - NDSCS has started the Nano Technician program 
both online and on campus, and is developing the materials to inform students of the 
careers available in this field. Teaching modules are being developed which will help 
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introduce high school students to the field of nanotechnology.  The equipment for these 
modules will be available for the Emerging Technology consortiums to purchase and 
include in their rotation between schools.  

 
Department of Public Instruction: 
 
Dave Massey explained the planning and implementation process behind the incentive 
awards which were awarded to the Department of Public Instruction in 2005 and 2006.  
The Department of Public Instruction currently operates 9 projects throughout the state.  
Data collection and reporting is 1 of their pilot projects.  Continuing education training was 
held for their staff and two additional training sessions are planned for Spring 2007.  They 
offer projects in customer service training, distance learning, transitional ESL training, CNA 
training, and a read-to-write project. 
 
United Tribes Technical College: 
 
Debbie Painte reported that United Tribes Technical College received $42,943 in incentive 
grant funds to conduct 1½ day entry-level workshops to train 10 individuals on 4 
reservations throughout the state.  The first workshop hosted approximately 40 individuals 
and was well-received.  The topics included in the workshop were: 

 
 Career Development/Management 
 Job Force Labor Trends 
 Labor Occupations 
 Career Specialists 
 Addressing Employment Barriers 
 Professional Protocol and Work Ethics 

 
The first workshop was held in New Town on the Three Affiliated Tribes Indian 
Reservation.  The goal of the training was to provide 10 individuals with employment skills 
and training to better prepare them for the workforce.  Additional training will be held at 
Standing Rock Sioux Tribe, Spirit Lake Nation, and the Turtle Mountain Band of Chippewa. 
 
Job Service Reports 
 
WIA Financial Report & WIA Report on Performance & Participation: 
 
Larry Anderson from Job Service North Dakota gave an overview of the WIA local area 
and statewide allocations.  The local area allocation percentages as of September 30, 
2006, reflect expenditures at 21% and 35% committed.  The statewide allocation is 7% 
expended and 39% committed.  The budget reflects a 64% committal as of September 30, 
2006.  The adult level achieved in negotiated performance measures is 117.3%, dislocated 
workers is at 124.1%, older youth is 96.0%, younger youth is 102.1%, and customer 
satisfaction is 104.1%.  Enrollments from July-September 2006 in adults is 497, dislocated 
workers is 173, and youth is 484. 
 
Legislative Update 
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Jim Hirsch explained that there are several initiatives which have been proposed by the 

enator Tony Grindberg has proposed $8 million for curriculum upgrades for North Dakota 

ortheast Regional Youth Council Review Committee Update 

cott Holdman will issue a letter informing the Northeast Regional Youth Council that their 

he Local Youth Council in New Town has been working with the Boys and Girl’s Club, 

outh Council Planning and Prioritization of Council Activities 

♦ Review of Talent Initiative 
s 

 
im Hirsch announced that Jill Schwab will be leaving the Division to work for Shane 

djournment:  Scott Holdman asked for a motion to adjourn the meeting. 

otion:  Tim Eissinger moved to adjourn the meeting.  Larry Anderson seconded 

he meeting was adjourned. 

ction Plans:   

Economic Development Interim Committee.  These initiatives came out of the Talent 
Initiative which include foreign worker recruitment, a career education and promotion 
program, a job service study of unemployment, a program for job spidering, and a higher 
education internship program.  The Governor’s proposed budget of $1.6 million would 
support internships and career specialists in the 9 joint power agreement areas. 
 
S
colleges and universities.  Also, a tuition reimbursement program for students who stay in 
North Dakota after graduating from post-secondary education has been introduced by Mr. 
Grindberg. 
 
N
 
S
pilot project was not recommended for funding and reported that the Northeast Regional 
Youth Council in Grand Forks still meets regularly.   
 
T
reported Leo Cummings.  Three Affiliated Tribes is going to be looking for assistance from 
Job Service North Dakota on how to co-enroll students on the reservations. 
 
Y
 

♦ Review Legislative Update

J
Goettle as his Executive Assistant at the North Dakota Department of Commerce effective 
January 22, 2007. 
 
A
 
M
the motion.  Motion carried. 
 
T
 
A
 

 Track successes and make future recommendations to the At-Risk Youth 
Initiative.  

 man will issue a letter informing the Northeast Regional Youth Scott Hold
Council that their pilot project was not recommended for funding. 

 to co-enroll Leo Cummings to work with Job Service North Dakota on how 
students on the reservations. 
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 Track Talent Initiative and Legislative Updates and place on the April 2007 
agenda. 
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